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WE HAD A WELL-ATTENDED FEBRUARY, OUR TRADITIONAL FIRST MEETING FOR THE YEAR.  
THE ANNUAL MEETING PRECEDED OUR GENERAL MEETING WHERE TREASURER, BOB 
HAMBLION PRESENTED THE 2016 FINANCIAL REPORT.  OUR FINANCES ARE IN SOUND SHAPE 

and on behalf of the members, I would like to thank Bob for his hard work.   I would also like to 
thank Allan Fairbairn for his audit of the financial report.  You will find a copy of the financial 
report in the newsletter’s February issue.

The next important agenda item at the annual meeting 
was the election of executive and committee for 2017. 
John Louden was elected as Returning Officer and 
conducted the elections.  You will find the results in this 
newsletter issue.

I would like to express my thanks to the outgoing 
committee and executive for their hard work and good 
policy making over what was an eventual year in 2016.  
A big change was the introduction of fees to cover costs 
associated with the postage newsletter.   This change 
added extra work for Bob Hamblion, Bruce Coxall and 
Bruce Muirhead, well-done gentlemen.

I would also like to thank the membership for the 
way they responded by either changing over to e-mail 
to receive the newsletter or for the early payment of 
the annual fee to cover postage.   We were reluctant to 
introduce a fee to post the newsletter, however, postage 
fees were increased sharply in 2015, as you well know.  
Finally, fees are now due for members who wish to 
receive the newsletter via post.  There is information 
with this newsletter to assist members make this 
payment.

 It was pleasing to see Peter Hack at the meeting.  Peter 
travelled all the way from Temora and this was after 
a hip operation.  While it was good to see Peter at the 
meetings, his new haircut style did not go down with 
some members at the meeting.  Don’t let that discourage 
you Peter, hope to see you many more times throughout 
2017.

During our meeting, the news came that the 
Fair Work Commission had handed down their 
decision to reduce weekend penalty rates for workers in 
hospitality, retail and pharmacy industries.  The decision 
while lauded by business has been roundly condemned 
by Unions, employees and the public who going by 
opinion polls are none too pleased either.

The Prime Minister and Treasurer perhaps mindful 
that this decision will affect 600,000 workers and 
their families, tried to put some distance between the 
penalty rate decision and government; he stated the 
government will abide by the umpire’s decision.  When 
the Prime Minister Malcolm Turnbull and Treasurer 
Scott Morrison were asked whether reducing Sunday 
penalty rates would produce more jobs, they both 
avoided giving a direct answer. 

Prime Minister Malcolm Turnbull advised the federal 
opposition, affected workers and public to also abide 
by the umpire’s decision.  Mr Turnbull’s hypocrisy is 
astonishing, he lambasted Bill Shorten Opposition 
Leader for “not accepting the umpire’s decision and 
doing a massive backflip”.  All this came from the 
man who is the master of the backflip.  Many times, 
he has gone back on his own previously stated public 
positions just to save his political skin.  Let me give 
you some examples. 

First example.  Remember last year, when the Road 
Safety Remuneration Tribunal handed down a decision 
to increase the hourly rate for owner truck drivers.   The 
Road Safety Remuneration Tribunal was created in 2012 
after a 2008 report by the National Transport Commission 
found a link between pay and safety outcomes for truck 
drivers (trucks comprise only three percent of road traffic 
and involved in 15 percent of road deaths).  

Like the Fair Work Commission, the Road Safety 
Remuneration Tribunal took submissions and heard 
evidence from all parties.  However, this did not satisfy 
the Prime Minister and his ministers, they first went on 
the attack, ridiculing the increased hourly rate decision 
and then the integrity of the Road Safety Remuneration 
Tribunal.  To ensure the hourly rate increase did not come 
about, the government successfully put legislation through 
parliament that abolished the Road Safety Remuneration 
Tribunal.
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Welcome to the March 2017 Newsletter (cont'd)

Maxwell McLean

The Retired Members Association has just 
received the news in the past few weeks that 
Maxwell (Max) McLean had passed away at 
his Auburn home on Thursday, 1st September 
2016.  A funeral service for Max was held at the 
Rookwood Gardens Crematorium East Chapel, on 
Thursday, 8th September 2016.

Max was 95 years of age
Max had been a member of the Retired Members 

Association for over fourteen years.
Max worked on step x step telephone exchanges and 

was to later join the Drafting Section.
Max had wife Grace and four children and was a 

grandfather and great-grandfather.
The extends its deep sympathy and condolences 

to Max’s wife Grace, sons Bruce, Keith, Gary and 
Ross together with his many grandchildren and 
great-grandchildren.

Second Example: Then there was the dispute 
between the firefighters and CFA in Victoria.  After 
three years of dispute, the Fair Work Commission 
handed down recommendations to settle a dispute 
between firefighters and the Victorian Country Fire 
Authority.  Sections of the CFA were none too pleased 
with the recommendations.  The Victorian State 
Government and firefighters were happy to accept 
the Commission’s recommendations.   However, 
Mr Turnbull sensing an opportunity in the midst of an  
election campaign, he promised to introduce changes 
to the Fair Work Commission legislation to nullify the 
Fair Work Commission’s recommendations.   This the 
federal government duly did after the election.

Globalisation and technology are producing few 
winners and far more losers.  Our nation has become 
a two-tier society.  The penalty rate decision and a 
tax system that favours the wealthy will entrench the 
two-tier society.

You have a government that continually penalises 
families receiving support benefits and those receiving 
welfare while planning to make corporate tax cuts.  
Even the Treasury Department own data shows that 
the corporate tax cut will grow the economy by just 
one percent over a twenty-year period. 

 Jim Minifle from the Grattan Institute’s states that 
“the tax cuts would give a tax cut to foreigners, 
meaning the benefit would go overseas”.  However, 
the best analysis comes from the Australia Institute 
who have calculated that the big four banks will 
receive 30 percent of the planned $50 billion-dollar 
corporate tax cut.  Who could argue that that banks 
need an infusion of more money?

I am impressed how the Unions and their members 
are standing up against the decision to reduce 
weekendpenalty rate; they are winning the support 
of the community and starting to rattle the federal 
government.  Unfortunately, the ability for Unions 
to fully represent their members has been eroded 
by legislation initiated by the Howard government 
that discouraged collective bargaining in favour of 
individual contracts. 

Well after all that, I perhaps need to have a lie down 
for a while.  I look forward to seeing you at our next 
general meeting on Thursday, 23rd March 2017.

Bye for now, 
Vince.
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I WOULD LIKE TO TAKE THE OPPORTUNITY TO TELL MEMBERS THAT WE ARE IN THE PROCESS 
OF FINALISING OUR SOCIAL FUNCTIONS AND THE LOCATION FOR THE ANNUAL TRIP-AWAY 
FOR 2017.  

Our first social function is lunch at the Mosman Rowers Club which as spectacular views of the harbour.  
The lunch is on Thursday, 16th March 2017.   You will find all the details in this month’s newsletter.  

I had hoped to have a tour of the Sydney Music Conservatorium in April.  Unfortunately, public tour 
arrangements for the conservatorium for 2017 are not yet ready.  We will keep this function on our radar 
for later in the year, once the conservatorium people have published their public tour dates.  Instead, I am 
proposing we have another lunch on the harbour at Watsons Bay in April.  Why not take advantage of what 
should still be good weather?  There is a fish and chips restaurant right on the beach.  I understand the prices 
are reasonable.  Please wait for the next newsletter issue to advise whether we will go ahead with this social 
function.

Lately, a great deal of my time is being spent researching the location for our annual trip-away. I believe I 
have found a town with many points of interests.  The location may surprise.  I just need a few more weeks to 
ensure it is feasible for a large group to stay there.

Finally, you will notice the March General Meeting mentions we will have a special guest speaker from the 
Prostate Cancer Council.  Prostate Cancer causes more fatalities that any other form of cancer.  It is important 
that men understand this cancer and how early and regular checks can minimise the risks.

I will have more news for you next month.

Social Function News John Lane 
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Photos from our Junee Tripaway - October 2016

Monte Cristo (far left)
A visit to Monte Cristo, a 
homestead outside of Junee 
with a reputation for  
being haunted.  In the photo, 
you can see Doreen and Mary 
sense a presence above  
John Lane but cannot  
 determine what it is.

Ross Keyes (near left)
Ross finally had his wish to 
take the controls of a  
Central Coast train.

Sue and Bill Bertram and  
Jim and Ann Spencer about to have lunch 
before their return trip to Sydney.  Photo 
taken at a Junee landmark - Junee Railway 
Cafeteria

Carol and Bob Hamblion and  
Bruce Muirhead  also about to have 
lunch before their return trip to Sydney at 
the Junee Railway Cafeterai

A group photo taken  
outside of the  
Temora Museum.

Ron Milosh  
our Junee trip's 

 official  
photographer
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MUDGEE REUNION  

11TH  MAY 2017 
FOR ALL P.M.G.,TELECOM, TELSTRA, POST 
OFFICE STAFF WHO HAVE WORKED IN THE 
MUDGEE DISTRICT AND SPOUSE/PARTNER. 
(TECHNICIANS, LINEMEN, TELEPHONISTS, 
POSTAL AND ANCILLIARY STAFF) 

 

 

 

 

 

IT WON'T BE THE SAME 
WITHOUT YOU! 

 

To be held at 
Parklands Resort, 
Ulan Rd. Mudgee. 
The function will 

commence at 4pm 
with a buffet meal 

in the evening.  
A BBQ is to be 

held the following 
day. 

AA 

 

 

RSVP 31/12/2016 

 

Cost for the dinner 
will be approx.. 

$50 

 

 

CONTACTS ARE: 
Hazel Tree (Jones)  

ph 0427281819 

bhtree@bigpond.com 

Ken Ryan ph 0468628487 
kry007@bigpond.com. 

 
 

Retired Members Association 
Elected Positions for 2017 

President
Vince Haywood

Vice Presidents 
Bruce Coxall 
John Lane 

Secretary
Bruce Muirhead
Assistant Secretary 
Bruce Noake

Treasurer
Bob Hamblion

Welfare Officer
Peter Hack

Committee
Allan Fairbairn 
Allan Stevens 
Jim Spencer 
John Bryce 
John McAuliffe 
Ron Milosh 
Steve Flynn 
Trevor Anderson
Paul Rewhorn
Terry Livingstone, 
Col McQueen
Warren Morely
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Paul Rewhorn

THE FAIR WORK COMMISSION (FWC) AFTER MORE THAN THREE YEARS OF HEARINGS AND 
DELIBERATIONS HANDED DOWN THEIR DECISION TO APPLY THE SAME PENALTY RATES FOR 
SATURDAY AND SUNDAY WORK.  SUNDAY PENALTY RATES WILL REDUCE IN GENERAL FROM 

200 to 150 percent.  The decision applies to 700,000 workers in the retail, hospitality, fast-food 
and pharmacy industries. 

It is estimated that workers in these industries may 
lose up to $6,000 a year.  Some commentators have 
noted this is the first time an industrial court has 
reduced workers’ pay across several industries since the 
Great Depression.

This newsletter featured an article back in July 2015 
titled “Abolish Shift Penalties: Be Careful of What You 
Ask For”.  The article put the case that a future removal 
or reduction in shift penalty rates will grow the already 
high-income inequality that exists within the economy.   
The point was made that if inequality keeps going 
unchecked, there will be no prospect for an improved 
economy and companies themselves will have declining 
revenues; negating any savings that may have come 
from lower penalty rates.  

Our earlier article on penalty rates made the point that 
Australia had seen little movement in average weekly 
earnings in the past four years.  Eighteen months later, 
wage movements have slowed even further; now at an 
all-time low. Average weekly earnings movements 
over the past six months have declined from one-
quarter to the next, 1.8 percent (then the lowest on 
record) to minus 0.5 percent recorded in the last 
December quarter.  Company profits increased by 
20 percent in the same quarter.

There is worse news for wage earners and their 
families, a significant number of them have had to 
move to part-time employment.   Part-time work now 
represents over 30 percent of total employment.  The 
trend to part-time work is accelerating, forty years ago 
the figure was 10 percent.  Don’t believe all you read in 
the media that part-time work is offering many people 
better lifestyle choices, this may be the case for some, 
however, it is also the cause for considerable hardship 
for many in the community.

What are the above figures telling us?  Low and 
middle-income wage earners find an increasing 
percentage of their pay is being spent just on essentials 
items with little left for discretionary expenditure.  
Businesses who support reduced penalty rates need to 
understand that while wages are a cost to their business, 
they also need to understand that they also a source of 
demand in the economy.  

Today, many economic commentators make the 
same point as our newsletter article. The decision has a 
human impact; lower-paid workers already have little 

in disposal income now will be expected to manage 
with even less money in their pay packet; their standard 
of living will decline.  We will see more of what is 
termed the ‘working poor’ who need to access welfare 
payments to supplement their incomes.

As the amount of money spent on wages and salaries 
in the economy declines; the Reserve Bank of Australia 
(RBA) has become concerned.  The RBA notes the 
historic high level of household debt that has left many 
Australians vulnerable to future upward interest rates. 
Two main factors are at play, virtually no movement 
in wages and high accommodation costs.   House 
and rental accommodation costs are at their highest 
level in fifteen years.  Even the federal government 
acknowledges that slow wage movements is and will 
have a significant impact on tax revenues and does not 
go well for a future balanced federal budget.

Many people view the increasing income inequality 
has come about as result of growing greed within 
society.  This is probably true; however, put aside 
the moral issues; inequality is now having serious 
adverse implications for both the economy and society.  
Growing inequality should be the number one issue 
within the economy that western economies must 
resolve and fast before it threatens and undermines our 
political and public institutions.  This year’s elections 
in Europe may see results never thought possible just a 
few years ago.

Given the economic conditions described; it is difficult 
to understand why the Fair Work Commission would 
hand down their terrible decision to reduce penalty 
rates.   Businesses and their representatives (Business 
Council of Australia and the Australian Chamber of 
Commerce and Industries) have been relentless in their 
objective to see first penalty rates reduce and eventually 
eliminated.

The Unions had persuaded the Commission in 2012 
that penalties do not cost jobs. Employer organisations 
unable to convince the Fair Work Commission on that 
occasion were not going to give-up.  The employer 
organisation, unlike the Unions, were not prepared to 
rely on their own resources to produce arguments as for 
why penalty rates need to decrease, they turned to the 
federal government for assistance.  

Part 2: Abolish Shift Penalties: Be Careful of What You Ask For

Continued on Page 7
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The Federal Government accommodated the 
employer organisations by requesting the Productivity 
Commission to report on the nation’s Work Relations 
Framework.  The terms of references allowed the 
Productivity Commission to delve into penalty 
rates and were biased in favour of business, evening 
questioning whether a minimum wage was necessary.

The Productivity Commission report was released in 
November 2015. Just as employer organisations had 
wanted; the report focused on one aspect of penalty 
rates; whether the penalty rate for Sunday should be 
the same as a Saturday. The report’s comments and 
findings on weekend penalty rates mirrored what the 
employer organisations were saying in the media.  
The employer organisations took the Productivity 
Commission report to the Fair Work Commission’s 
inquiry into penalty rates.  The rest, as they say, is 
history.

The employer organisations will not be satisfied with 
just the Sunday penalty rate decision for workers in 
the hospitality and retail industries.  They will use 
this penalty rate decision as a precedent to make 
more progress in their endeavours.  When enterprise 
bargaining awards (EBAs) in other industries expire 
and are up for negotiation they will encourage their 
members to use the Fair Work Commission decision 
as the precedent and justification to reduce penalty 
rates in other industries.  This course of action 
was specifically recommended by the Productivity 
Commission in their report.   

The Australian Chamber of Commerce and Industry 
(ACCI) and Business Council of Australia (BCoA) 
want Australians to believe their sole motivation for 
lower penalty rates comes from some notion of social 
conscience.  They have run the argument in media, 
reducing Sunday penalty rates will allow business 
employ more workers by increasing job opportunities 
on a Sunday.  The ACCI and BCoA would have 
some grudging respect if they were honest and 
acknowledged the real motivation is to simply increase 
profits for their members and runs in parallel to their 
other public campaign to reduce the company tax rate. 

This article mentioned early the slow wage movement 
and large company profits increases; this has been 
the case for some time.  Does this suggest business is 
about to employ more people?

The Federal Government probably expecting a public 
backlash; never publicly whether they supported a 
reduced Sunday penalty rate.   It is clear they wanted 
the Productivity Commission to argue their case for 
them while it could appear neutral to the electorate on 
the issue.

Federal Treasurer Mr. Morrison, was asked 
four times in parliament whether he believed the 
Fair Work Commission’s decision to slash Sunday 
penalty rates would boost jobs.  He declined to 
give a personal response instead deferred to the 
Fair Work Commission’s ruling but would not concur.  
Likewise, the Treasury Secretary Mr. Fraser, in a 
Senate Estimates Hearing would not offer an opinion 
on whether the penalty rate cut would generate more 
jobs or boost overall wages growth.

Fair Work Commission during its hearing into 
penalty rates received over 6000 submissions from 
Unions, businesses, State and local governments and 
individuals.  The Federal Government declined to 
make their own submission.   Since the decision has 
been handed down, the government still refuses to 
state on the public record whether they agree with the 
Fair Work Commission’s decision on Sunday penalty 
rates in the affected industries.  Instead, they simply 
state they, the Labor opposition and community 
should abide by the umpire’s decision.  So much for 
their leadership on an important public issue that will 
cause much hardship for 700,000 workers and the 
overall economy.  

If there ever is a right circumstance or time to reduce 
the workforce pay, this is certainly not the time, it is 
foolhardy to suggest otherwise.

Part 2: Abolish Shift Penalties: Be Careful of What You Ask For (cont'd)



8March 2017

CWU Retired Members Association Newsletter

Paul Rewhorn

MEMBERS MAY AN ARTICLE IN THE NEWSLETTER’S OCTOBER 2016 ISSUE THAT THE 
INDEPENDENT PRICING AND REGULATORY TRIBUNAL (IPART) HAD PROPOSED THE 
REPLACEMENT OF THE CURRENT PENSIONER CONCESSION FOR COUNCIL RATES  

($250 per year) with a Rate Deferral Scheme.  The Rate Deferral Scheme would require 
pensioners or their families to reimburse the state government the cost of subsidised council 
rates once their property was sold.  

Think about it, you’re a pensioner and you need to need to sell your home to move to say a retirement or nursing 
home, you have been receiving the concession for between 10 and 20 years.  You sell your home to pay for your new 
accommodation, you will have to pay the State Government between $2,500 and $ 5,000 per year.

The good news is the Combined Pensioners and Superannuants Association of NSW (CPSA) took up this issue 
with Mr Don Page, the State Minister for Local Government who has dismissed IPART’s findings.

‘’The government has absolutely no intention of abolishing the pensioner rebate scheme,’’ Mr Page’s spokesman 
said.

The Retired Members Association has been critical of the Independent Pricing and Regulatory Tribunal (IPART), 
the same body who wanted more eligibility restrictions placed on the Gold Opal Card and as well a 40 percent 
increase on the current cap of $2.50 per day.

IPART charter is to recommend a fair and equitable price structure on services provided or under the control of 
the NSW State Government.  However, many of their recommendations meddle too much into the operations of 
government enterprises. If the State Government wished to make savings; they may like to start with the abolition 
of IPART.  

To remind members, the Pensioner Concession for Council Rates of $250 rebate a year has been frozen for 
several decades.  The CPSA gave some examples of how much the value of the concession has eroded.

An example:  in 1994 a pensioner paid $891 in rates for the year. Now, the same pensioner pays $2338 for the 
year.  Therefore, the concession as a percentage of rates has fallen from 28 percent to 10.7 percent.

I believed you can make the case that after having paid council rates for 20 years or more, you have some 
entitlement to some price concession, much like a store loyalty program.   

Credit and thanks must go the CPSA for their representation on this issue and others such as Gold Opal Card.  
The Retired Members Association is a proud affiliate of the CPSA.

State Government Refuses to 
Support Pensioner Council Rate Concession


